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Introduction 
 
This document is a statement of the aims and strategies for ensuring positive behaviour at 
Uplands Junior School. It was first written in January 2015. It will be reviewed annually by Staff 
and Governors. Latest review September 2017 
 

Rationale 
 
This policy outlines the underlying philosophy, purpose, nature, organisation and management 
of pupil behaviour at Uplands Junior School. It is a working document designed to enhance the 
development of positive relationships between children, adults working in schools, parents and 
other members of the wider school community. The policy reflects current practice within the 
school. Its fair and consistent implementation is the responsibility of all staff.  
 
Aims 
 
The aim of Uplands Junior School is for every member of the school community to feel valued 
and respected, and for all persons to be treated fairly. We are a caring community, whose 
values are built on mutual trust and respect. The school behaviour policy is therefore designed 
to support the way in which the members of the school can live and work together in a 
supportive way. It aims to promote an environment where all feel happy, safe and secure.  
Uplands Junior School has one over-arching “Rule” or ethos, which permeates all that we do.  
 
 

 

 

 

 

 

 

The primary aim of the behaviour policy, however, is not a system to enforce rules but rather to 
promote good relationships, so that people can work together with the common purpose of 
helping everyone to learn.  Uplands Junior School does not tolerate bullying of any kind. If we 
discover that an act of bullying or intimidation has taken place, the incident is recorded and we 
act immediately to stop any further occurrences of such behaviour. We do everything in our 
power to ensure that all children attend school free from fear 
 (See Anti-Bullying Policy for further information). 
 
 
 
 

 

 

 



 
Expectations 
 
At Uplands Junior School we will: 
 

 Support the way in which all members of this school community can live and work 
together in an environment that is happy, safe and secure and where effective learning 
can take place.  

 Reward good behaviour. 

 Provide encouragement and stimulation to all pupils.  

 Treat all children fairly and apply this policy in a consistent way.  

 Ensure that children are aware of the main school rule and that each class has its own 
classroom code.  

 Teach, through the school curriculum, values and attitudes as well as knowledge and 
skills, in order to promote responsible behaviour, self-discipline and respect for self, 
others and the world around us. 

 
A Positive Approach 
 
An effective discipline policy is one that seeks to lead children towards high self-esteem and 
self-discipline. Consequently, good discipline arises from good relationships and from setting 
expectations of good behaviour. We believe that self-esteem affects all thinking and behaviour 
and impacts on learning and performance. We aim to provide positive everyday experiences so 
that our children are more likely to reach their full potential. 
 
The core beliefs of Uplands Junior School are that: 

 Behaviour can change and that every child can be successful. 

  Praising and a system of rewards are more likely to change behaviour than blaming and 
punishing. Using a positive system of rewards will increase children’s’ self-esteem and 
thus help them to achieve more. 

 Celebrating success helps children to achieve more. 

  Being aware of each child’s needs and their individual circumstances helps us to act in 
the fairest way. We always consider the safety of other children and minimize 
disruption while helping children acquire self-discipline. 

 Reinforcing good behaviour helps our children feel good about themselves.  
 
School Rules 
 
We have one main rule at Uplands that permeates every aspect of our school life. This rule is 
“Respect for all”. Children have an understanding of the meaning of this as a result of class 
discussions at age appropriate levels. The children have all been consulted in deciding on 
general rules for the safe and appropriate behaviour in their classroom. These rules are clearly 
displayed in the classrooms 
 
 
 



 
Rewards and Sanctions Overview 
 
We aim to create a healthy balance between rewards and sanctions with both being clearly 
specified. Pupils should learn to expect fair and consistently applied sanctions for inappropriate 
behaviour. All systems are flexible to take account of individual circumstances. The emphasis of 
the school discipline policy is on REWARD and PRAISE, which should be given whenever 
possible for both work and behaviour.  
 
Rewards 
 

All members of staff will recognise and celebrate appropriate behaviour at all times around the 
school through informal praise.  
Rewards may involve: 

 Verbal praise and smiling at children 

 Verbal praise to parents about their children 

 Notes/communication home to parents/carers 

 Smiley faces 

 Stickers and stamps 

 Certificates 

 Weekly Reading, Writing and Maths awards 

 Sending good work to other staff members for reward or praise 

 House points 

 Table points 

 Names in the jar 

 Individual points e.g.: Merit stickers/table points 

 Star of the week certificates 

 Individual behaviour charts 
 
Golden Time 
 
Every half term during the final week of school each class will have the opportunity of 1 hour of 
“Golden Time”. Children will decide in conjunction with their class teacher on the format of the 
Golden time session. This may be a DVD, games from home, extra outside playtime, a class quiz, 
a walk to the park etc.  
Golden time is a reward for all children who have shown consistently good behaviour over the 
half term period. If a child has received a “reflective time-out” (Stage 5) they will have to miss 
out on part of their class Golden time session and have “time-out” with a member of the Senior 
Leadership team.  10 minutes of Golden Time will be lost for each “reflective time-out” (Stage 
5) given with a maximum of 30 minutes being lost. 
 

Sanctions 
 
Despite positive responses as a means to encouraging good behaviour in Uplands Junior School, 
it may be necessary to employ a number of sanctions to enforce the rules, and to ensure a safe 
and positive learning environment. As with matters relating to reward, consistency is vital and 
should be appropriate to each individual situation. This policy is designed to empower both 
teaching and support staff in our mutual desire to create a just, secure and happy learning 



environment. It is imperative that any sanction is applied fairly and the consequences fully 
explained. 
 
 
Reasonable adjustments and special arrangements to rewards and sanctions may need to be 

made to support individual cases in school. 
 
 

Stages of Behaviour Management 
 

If the class/school rules are broken the following sanctions will be taken: 
 

1. Child will be given a verbal warning by the class teacher, learning support assistant or 
lunchtime supervisor.  

2. Child will have their name put on the weekly behaviour log.  

3. Miss a playtime 

4. ‘Time out” in a Senior member of staff’s room (SLT) 

5. Child sent to the Deputy Head teacher or Head teacher A “Reflective time-out” will be 
issued at this point and a letter sent home to the parent/carer. This letter requires the 
return of a signed slip to show the parent is aware of the time-out. 

 
If two Stage 3’s or 4’s are given in a week then a child will automatically be given a Stage 5 
“reflective time-out” 
 If three “Reflective time-outs” are given in a half term then parents/carers will be invited into 
school by the Year leader and the class teacher to discuss behaviour and ways forward. At this 
point the child may be put onto a “success” behaviour chart and a review date to look at its 
impact will be set. 
The privilege of representing school on a team (e.g. football, netball, gymnastics etc) will be 
temporarily removed if a Stage 5 has been given. 
Attendance at extra-curricular clubs may be reviewed in the light of continual poor behaviour. 

 
Extremely poor behaviour must be reported to the Headteacher or Deputy Head teacher 
immediately (straight to Stage 5) Behaviours that would lead to an instant “Reflective time-out” 
are: 

 Swearing 

 Physical assault on a child 

 Defiance 

 Verbal abuse to others 

 Dis-respect and rudeness to a staff member 

 Endangering others and property through breaching Health and Safety 
 

A letter will be sent home or a phone call made to the parents. For continual unacceptable 
behaviour or in case of serious verbal or physical violence the child may be excluded from 
school. This could take the form of fixed-term exclusion, or on rare occasions, may take the 
form of a permanent exclusion (see ‘fixed-term and permanent exclusions’ below).  
 
All incidents of inappropriate behaviour are recorded on a weekly class record sheet which is 
sent to the Headteacher each Friday to follow up on. 



 
“Reflective time-out” sessions are led by the Headteacher or Deputy Head teacher in a 
designated room. They last for 15mins and are recorded in the “Time-out” book kept on the 
Headteacher’s desk. 
. 

Fixed-term and permanent exclusions  
 
Only the Headteacher (or the Acting Headteacher) has the power to exclude a child from 
school. The Headteacher may exclude a pupil for one or more fixed periods, for up to 45 days in 
any one school year. The Headteacher may also exclude a pupil permanently. It is also possible 
for the Headteacher to convert fixed-term exclusion into a permanent exclusion, if the 
circumstances warrant this. If the Head teacher excludes a child, s/he informs the 
parents/carers immediately, giving reasons for the exclusion. At the same time, the 
Headteacher makes it clear to the parents that they can appeal against the decision to the 
Governing body. The school informs the parents how to make any such appeal.  
The Headteacher informs the Local Education Authority (LEA) and the Governing body about 
any permanent exclusion, and about any fixed-term exclusions beyond five days in any one 
term. The Governing body itself cannot either exclude a child or extend the exclusion period 
made by the Head teacher. 
 
Use of reasonable force 
 
All members of school staff have a legal power to use reasonable force (Section 93 Education 
Act 2006). School staff have a power to use force and lawful use of the power will provide a 
defence to any related criminal prosecution or other legal action 
 
What is reasonable force? 

 This term covers a broad range of actions used by most teachers at some point in 
their career that involve a degree of physical contact with pupils 

 Force is usually used either to control or restrain. This can range from guiding a pupil 
to safety by the arm through to more extreme circumstances such as breaking up a 
fight or when a student needs to be restrained to prevent violence or injury. 

 “Reasonable” means using no more force than is needed 

 Schools use force to control pupils or restrain them. Control means either passive 
physical contact, such as standing between pupils or blocking a pupil’s path, or 
active physical contact such as leading a pupil by the arm out of the classroom. 

 Restraint means to hold back physically or to bring a pupil under control. It is 
typically used in more extreme circumstances, for example when two pupils are 
fighting and refuse to separate without physical intervention. 

 School staff should always try to avoid acting in a way that might cause injury but in 
extreme cases it may not always be possible to avoid injuring the pupil. 

 
When can reasonable force be used? 

 Reasonable force can be used to prevent pupils from hurting themselves or others, from 
damaging property or from causing disorder 

 In a school force is used for two main purposes-to control pupils or to restrain them. 



 The decision on whether or not to physically intervene is down to the professional 
judgement of the staff member concerned and should always depend on the individual 
circumstances. 

 
Schools can use reasonable force to: 

 Remove disruptive children from the classroom where they have refused to follow an 
instruction to do so 

 Prevent a pupil behaving in  a way that disrupts a school event or trip or visit 

 Prevent a pupil leaving the classroom where allowing the pupil to leave would risk their 
safety or lead to behaviour that disrupts the behaviour of others 

 Prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in 
the playground 

 Restrain a pupil at risk of harming themselves through physical outbursts 
 
Schools cannot use reasonable force as a form of punishment 
 
Schools do not require parental consent to use force on a student 
 
School will inform parents if reasonable force has been used 
 
(see DFE guidance “Use of reasonable force” 2013) 

 
Roles 
The Role of School Council 
 
The School Council meets approximately once every 2 weeks. The School Council consists of 
children from Year3 – Year 6 who wear special badges that identify them throughout the 
school.  
As part of their duties the School Council discuss particular rules and their implementation. 
They also play a major part in deciding on activities that spread a positive message around the 
school. It is envisaged that they will play an important role in implementing the rules.  
 
The Role of Parents 
Parents have a vital role to play in their children’s education. It is very important that parents 
support their child’s learning and co-operate with the school. We are very conscious of the 
importance of having strong links with parents and good communication between home and 
school. Thus, the school works collaboratively with parents, so children receive consistent 
messages about how to behave at home and at school.  
 
We expect parents to behave in a reasonable and civilised manner towards all school staff. 
Incidents of verbal or physical aggression to staff by parents/carers of children in the school will 
be reported immediately to the Headteacher who will take appropriate action.  
If the school has to use reasonable sanctions to punish a child, parents should support the 
actions of the school. If parents have any concern about the way that their child has been 
treated, they should initially contact the class teacher. The Headteacher may then be involved 
and, if the concern remains, they should contact the school Governors. If these discussions 
cannot resolve the problem, a formal complaint or appeal process can be implemented. 
 



The Role of Non-teaching Staff 
 
All school staff have a responsibility to uphold the behaviour policy.  
Non-teaching staff should ensure that children move sensibly and quietly through the school at 
all times helping to ensure a calm atmosphere in the corridors, classrooms and other school 
areas. They should also support the class teachers in enforcing the rules in the classroom. 
The Role of the Class Teacher 
 
Uplands Junior School is aware that good classroom organisation is a key to good behaviour and 
that the provision of a high quality curriculum through interesting and challenging activities 
influences behaviour. Teachers at Uplands Junior School are positive, enthusiastic and have 
high expectations of both learning and behaviour. They foster a sense of self-esteem in all 
children, linked with an understanding of the needs of others. They encourage a calm and 
responsive atmosphere, avoiding shouting.  
Teachers contribute to the Open Door policy for parents and carers. They deal with parental 
concerns in a timely, respectful, sympathetic and professional manner, involving senior staff as 
appropriate. Teachers expect that parents will behave in a reasonable manner towards them, 
as professionals, and that issues will be dealt in an atmosphere of trust and mutual respect.  
It is the responsibility of the class teacher to ensure that the rules are enforced in their class, 
and that their class behaves in a responsible manner during lesson time.  
 
Role of the Governors 
 
The Governing body has the responsibility of setting down general guidelines on standards of 
discipline and behaviour, and of reviewing their effectiveness. The Governors support the 
Headteacher in carrying out these guidelines.  
The Headteacher has the day-to-day authority to implement the school behaviour and 
discipline policy, but Governors may give advice to the Headteacher about particular 
disciplinary issues. The Headteacher must take this into account when making decisions about 
matters of behaviour.  
 
Role of the Headteacher 
 
It is the responsibility of the Head teacher to implement the school behaviour policy 
consistently throughout the school, and to report to Governors, when requested, on the 
effectiveness of the policy. It is also the responsibility of the Headteacher to ensure the health, 
safety and welfare of all children in the school. The Head teacher supports the staff by 
implementing the policy, by setting the standards of behaviour, and by supporting staff in the 
implementation of the policy. The Head teacher keeps records of all reported serious incidents 
of misbehaviour and has the responsibility for giving fixed-term exclusions to individual children 
for serious acts of misbehaviour. For repeated or very serious acts of anti-social behaviour, the 
Headteacher may permanently exclude a child.  
 
                
 
 
 
 

 



Behaviour Consequences 
 

To be displayed in every classroom and areas around school 

 

1. Spoken warning 

 

 

2. Name recorded on behaviour log 

 

 

3. Miss a playtime 

 

 

4. Time out of the classroom with a senior 

member of staff 

 

 

5. Sent to Head or Deputy for “Reflective 

time-out”. Letter home 
 

 

 

 

 

 

 

 

 
 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


